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Colour of Poverty-Colour of Change

2013 is the 20th anniversary of provincial Employment Equity legislation in Ontario – the 25th anniversary of the Canadian Multiculturalism Act – and the 250th anniversary of the Royal Proclamation of 1763 (King George III) which explicitly states that Indigenous title to land has existed and continues to exist, and that all land would be considered Indigenous until ceded by treaty. But as Ontarians and Canadians honour and embrace our country’s rich diversity – Indigenous, other ethno-racial, faith-spiritual, cultural as well as other backgrounds, identities, inclinations and heritages – we see that discrimination, prejudice and racism and related racial disparities are in fact on the rise – and that our legal framework to protect minority rights is under attack and seriously fraying.

As lay-offs have struck workplaces around the province, among the first to go are Indigenous or First Peoples and workers of colour – racialized community members who are ever more over-represented in so-called precarious work as well as non-unionized workplaces with little or no job security. As Indigenous Peoples or peoples of colour, these workers are vulnerable to innumerable forms of workplace and other discrimination, wrongful dismissal or other manner of prejudicially motivated inequitable workplace management practice.
With this growing employment vulnerability – according to the United Way of Greater Toronto – racialized community members are at least two to three times more likely to be poor than the rest of the population in Toronto.

In the “Ontario’s Urban and Suburban Schools - a Prescription for Change” report from the parent advocacy group - People for Education – these warning signs are forcefully echoed – as Indigenous children and those from other racialized communities – members of various communities of colour – continue to experience much higher school drop-out or “push-out” rates, leading to much less than equitable chances to succeed in school – let alone in life.

But as these lived realities come to fuller light in Hamilton, Windsor, Ottawa, London & other communities around the province – those who are concentrated at the bottom of our socio-economic ladders can no longer be considered minority populations in Ontario. In 2006 Indigenous or First Peoples together with communities of colour made up 25% of Ontario’s population.  According to Statistics Canada projections this percentage will grow to almost 33% - or fully 1/3 of Ontario's population - by 2017. But even long before that – by the end of 2011 all net labour force growth in Canada are now newcomers to the country – the vast majority of whom being peoples of colour.
Why is it then that our governments – Municipal, Provincial and Federal – as well as other key institutional actors – are failing to clearly and specifically address these worsening trends and troubling realities ?

Why have they seemingly been trying to skirt around or side-step these shared challenges – 

effectively allowing these disparities and inequities to grow still further ??


Given the critical political moment in which we now find ourselves in Ontario – with both Federal and Provincial budgets near on the horizon – we at the Colour of Poverty-Colour of Change believe that it is both particularly timely and critical that we work together – ALL Ontarians – to focus needed attention on this growing inequality in the province – a "colour-coded" inequity and disparity that is ever more characterized by ethno-racial inequality – an inequality of learning outcomes, of health status, of employment opportunity and income prospects, of life chances generally and ultimately of life outcomes !
As the Hon. Alvin Curling and Hon. Roy McMurtry found in their Report – commissioned by the Provincial government –
the 2008 Review of the Roots of Youth Violence – “racism is becoming a more serious and entrenched problem than it was in the past because Ontario is not dealing with it.”  The Report powerfully calls on the province to effectively articulate its commitment to anti-racism and address this urgent issue as a major priority.
The Provincial Government in particular now has an opportunity to begin to redress this growing “colour-coded” inequality – and toward that end – Colour of Poverty-Colour of Change proposes the following "Four Point Plan for Racial Justice" –

 a plan that brings both a racial justice lens to our understanding of shared community as well as a racial equity approach to our economic and social priority setting efforts – in order to achieve a healthy and sustainable future for ALL Ontarians –
With this “Four Point Plan for Racial Justice” as a key part of the Provincial 2013-2014 Budget – with a real commitment to seeing it through to fruition – these rather modest, low or no cost, but significant steps can provide for strategies, plans, budgets and investments that can successfully build upon our foundational principles of fairness, equity and sustainability.
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A FOUR Point Plan for Racial Justice





Unfortunately we can’t declare discrimination, prejudice and racism a thing of the past, we haven’t achieved an ideal state of racial harmony. Racial inequities are in fact on the rise - and as the economic conditions continue to deteriorate, members of racialized communities fear that the worst is yet to come !?





Disturbingly the “Greater Trouble in Greater Toronto - Child Poverty in the GTA” study by Children’s Aid Society of Toronto starkly confirms that even child poverty has become “colour-coded” or racialized.  They found that among ethno-racial groups in the Toronto CMA, the LICO-Before Tax (Low Income Cut-Off) rates of child poverty in the year 2000 were roughly – one child in ten among European (white) groups; one child in five for East Asian groups; one child in four for Aboriginal, South Asian, Caribbean, South & Central American groups; one child in three for Arab and West Asian groups; and one in two for children of African heritage.





If these racial inequities persist and continue to deepen, the social fabric of Ontario will be stretched well beyond the breaking point.








POINT 1) Establish an Equity and Anti-Racism Directorate to provide for the collection and analysis of ethno-racially and otherwise appropriately disaggregated data across all provincial Ministries and public institutions. In order to respond to any identified inequities and disparities, the Directorate – with a pan-provincial government-wide mandate – would complement this data analysis by providing an ongoing monitoring and program development role for the integrated implementation of comprehensive and inclusive equity and anti-racism policies and practices.





POINT 2) Establish an Employment Equity Secretariat fully mandated and adequately resourced in order to implement a mandatory and comprehensive provincial employment equity program in Ontario.





POINT 3) Amend and augment the provincial funding formula for publicly-funded elementary-secondary schools by introducing an Equity in Education Grant – a redistributive mechanism rooted in a range of relevant equity & diversity measures and considerations – to ameliorate Ontario’s growing ethno-racially defined learning outcome inequities and disparities.





POINT 4) All Federal, Provincial and Municipal investment strategies and stimulus packages incorporate a strong set of equity objectives and targeted initiatives and outcomes. Federal investments must extend the Employment Equity Act by attaching such requirements to all inter-governmental and other financial transfers and allocations. These same principles must also be effectively and consistently applied toward all current and future public investments – such as all “green” energy, “green” industry or “green” collar job-creating initiatives – so that in this way stable and sustainable futures for ALL in Ontario can be best pursued both economically as well as socially.





A FOUR POINT PLAN for Racial Justice – let’s work together to make change happen !!
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